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SYNOPSIS

The purpose of this study s to examine the current work sthic of
the work force in Kosciusiko County and to establish what the work ethic
trends for the future of the county will be.

As we begen to research this topic, it was widely apparent
that very Tittle information was available. We had hoped to find a
standardized or nationally recognized survey which we could incorporate
inte our study for analyzing Kosciusko County compared to other aress
of the country, but none were available. Thus, we truly started from
scratch.

In order to show a trend or make any type of comparisons, it was
important tghave two study groups — the current work force and the
Tocal student body. (As an added extra, we Telt it would be interesting
e also survey our K.L.A. ¢lass members for comparison with our work
force study group. Although this was not to be a major aspect of our study.
The results of our K.L..A. classmates’ responses may be found in the
Appendix to this report.)

We set out to define work ethic: identify characteristics and
behavioral treaits which directly relate to work ethic; develop surveys
for the work force and for our student body which wauid enablie us to
measure work athic; afd to report these findings to commnity leaders
An Kosoiusko County in order that they may put the information to use
in improving and/or maintaining the work ethic of our work force.




BACKGROUND RESEARCH

The sconomics of our world is centered around money made and money
saved or spent. How one makes their money is primarily related to work.
How much money is made, saved and spent s directly associated with ethics.
What governs one’s decisions o work, save and/or spend is one’s work ethic.

Geralid Pine and Gail Innis reviewsed the existing litereture in the
area of cultural and individual work values. They cbserved that the concept
of work values is more viable for describing vocational behavior than for
describing interests or satisfactions. Hork Values were defined as "an
individual's needs and priorities and consequent personal dispositions and
orfentation to work roles that have the perceived capacity to satisfy
those needs and priorities.” (Pine, 1987)
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Mar:y factors influence the individual work values. This samas
study suggests that work values are influenced by sociological, culttural,
economic and historical factors. More specifically, these infliuences
include "ethnicity, subcocuitures, sexroies, historical coborts, socio—
goconomic status, significent others, society and sconomic conditions.”
{(Pine, 1887, pg 282) Each of these factors then combine te influence
psychological processes that ultimately formulate individual work values.

Time magazine reported that Americen laborers are working harder
and at more jobs than ever before. The main reason for this, according
to the author, s necessity. “For all the U.S. economy's performance,
hourily pay has never guite caught up with past inflation." (McCarroil 1882,
pg 40) This then supports the previous claim that socioecononic conditions
are a key factor in the development of work ethic. Furthermore, the decision
to work when singularly assessed, is directly related to the wants and needs
of the individual.

Work-satisfying, challenging work — has become perbaps our most precious
Tuxury, while the couch—potato inertia that passes for leisure has become
as common as dirt.” (Shames 1883, pg 30) According to Shames, satisfied
workers are few and far between. In an effort to make ends meet, and prove
indispensibility, workers are not selecting true leisure, but are compelied
to work obsessively to maintain security. Is this the mind set characteristic
today's teenagers?

The small town 1ife, according to James Jess, nurtures entreprensurship.
“Small towns Toster & strong work ethic. There is also & strong sense
of participation and community togetherness and the absence of class
distinctions." {(Jess 1988, pg 71 Therefore, if small towns are the
driving foree behind a strong work ethic, is there a satisfaction among
the workers or are they caught up in the traditions of past generations?
Wou'id larger cities embrace such & philosophy? Urban areas would more
Tikely adiare to the previous stance that work is a necessity to meet one's
financial responsibilities and desires for possissions. Money equals
freedom and jobs equal money.

Tie key then seems to be that the more earning power one has, the
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